
FAMLI
EMPLOYER
TOOLKIT

(970) 245-4244

info@autopaychecks.com

441 Colorado Ave.

Grand Junction, CO 81501

Autopaychecks has registered and received your FAMLI+
Employer ID; employee and employer contributions will apply to
wages starting January 1st.  

Employers are also required to provide notice to employees about
the new deduction:

Required Poster

Breakroom Poster

Paycheck Stuffer

Pay Stub Sample

HR Fact Sheet

https://famli.colorado.gov/sites/famli/files/FAMLI%20Break%20Room%20Poster%20Official%20Revised%20V2.pdf
https://famli.colorado.gov/sites/famli/files/documents/Employer-Toolkit-Break-Room-Poster-V3.pdf
https://famli.colorado.gov/sites/famli/files/FAMLI%20Paycheck%20Stuffer%20V3.pdf
https://famli.colorado.gov/sites/famli/files/documents/FAMLI%20Employee%20Toolkit%20Pay%20Stub%20V2.pdf
https://famli.colorado.gov/sites/famli/files/documents/FAMLI-Employee-Toolkit-HR-Fact-Sheet-V2.pdf


How does it work?

Beginning on January 1, 2024, nearly every 
Colorado worker who earns at least $2,500 in 
yearly wages within the state will be eligible 
to take paid family and medical leave during 
covered circumstances:

» To care for a new child, including adopted and 
fostered children

» To care for themselves, if they have a serious 
health condition 

» To care for a family member with a serious 
health condition

» To make arrangements for a family member’s 
military deployment

» To address the immediate safety needs and 
impact of domestic violence and/or sexual 
assault.

Depending on your income, when using paid 
leave, you will receive between 37% and 90% of 
your normal weekly wages. Benefits are capped 
at $1,100 per week.

Most workers are eligible to receive up to 
12 weeks of paid family and medical leave. 
Those who experience pregnancy or childbirth 
complications may receive an additional four 
weeks.  

Who pays for FAMLI? 

Contributions to Colorado’s FAMLI program will 
be shared between employers and workers. 
Beginning on January 1, 2023, your employer may 
begin deducting up to 0.45% of your pay to cover 
your portion of the FAMLI premium. 

What are my rights? 

Eligible Colorado workers have the right to 
take paid family and medical leave for covered 
circumstances.  

Once you have served in your job for at least 180 
days (about six months), your job is protected 
under the law. As long as you are eligible and 
qualify to use paid leave, your employer cannot 
prevent you from taking it, and cannot penalize 
or fire you for taking paid leave.

Beginning in 2024, Colorado’s paid family and medical leave insurance (FAMLI)  
program will provide paid time off when you face life circumstances that pull  
you away from your job — like growing your family or caring for a loved one  

with a serious health condition. 

This poster is a summary and cannot be relied on as complete labor law information. For more 
information, or to estimate your premiums or benefits, please visit famli.colorado.gov.



Colorado’s Family and Medical Leave Insurance (FAMLI) Program 

ADMINISTRATOR FACT SHEET

What is FAMLI?

The FAMLI program will ensure all Colorado workers have access to paid leave in order 
to take care of themselves or their family during life circumstances that pull them 
away from their jobs — like growing their family or taking care of a loved one with a 
serious health condition. Eligible employees will receive up to twelve weeks of leave. 
FAMLI will start providing benefits to employees beginning January 1, 2024.

What are Your Employer Responsibilities?

» Employers and their employees are 
both responsible for funding the 
program and may split the cost 50/50. 
The premiums are set to 0.9% of the 
employee’s wage, with .45% paid by 
the employer and .45% paid by the 
employee.

» Employers who offer their own paid 
leave program may apply for an 
exemption.

» Employers with nine or fewer 
employees do not have to contribute 
to the program, but do need to remit 
their employees’ share (.45%) of 
premium payments on behalf each 
quarter. This can be done through a 
simple payroll deduction.



Colorado’s Family and Medical Leave Insurance (FAMLI) Program 
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Employer Steps to Prepare for FAMLI

1. Determine how FAMLI will apply to your business » How many people do you 
employ? What portion of the costs will you cover?

2. Estimate your Premium Liability » Use the calculator on the FAMLI 
website, or for multiple employees, use the set formula and rate to create a 
spreadsheet that works for your business needs.

3. Consider Your Plan Options » While markets for private plans are not yet 
available and details on self-insured options are still forthcoming, you should 
plan conversations with your insurance brokers and financial planners.

4. Update Your HR Manuals and Communicate With Your Employees » Beginning 
in Fall 2022, you will want to begin incorporating language into employee 
manuals regarding premium deductions. Beginning in Fall 2023, you will want 
to adopt clear guidance and communications to employees around FAMLI 
benefits.

5. Register With the FAMLI Division » Set up your account and notify us about 
your private plan. Expect forthcoming information about how to complete this 
process.

6. Be Ready to Collect Premiums » If you use a payroll company, or if you 
process payroll yourself, you will need a plan to both have the FAMLI premiums 
deducted and submitted to CDLE beginning January 1, 2023.

7. Ask Us Questions » we are committed to helping you navigate the new 
program and ensuring your success. Reach out to us at CDLE_FAMLI_info@state.
co.us.



Last Name, First EMPLOYEE ID 
POSITION TITLE KAA         990000000 
Payment Period Payment Date 
04/01/2023 – 05/01/2023 05/04/2023

Earnings Pay Period Hours Pay Period Gross YTD

 168.00 5,000.00 20,000.00

Deductions Info Pay Period YTD

Not subject to Kaiser Cafe 55.00 220.00
FAMLI Premiums 125 Medical  

Not subject to EyeMed Cafe 5.00 20.00
FAMLI Premiums 125 Medical  

Not subject to FSA Cafe 20.00 80.00
FAMLI Premiums 125 Medical  

Not subject to Group Term Life 20.00 80.00
FAMLI Premiums Cafe 125  

 401K Retirement 700.00 2,800.00
 Contribution 

 Medicare 65.00 260.00

 Federal Tax 600.00 2,400.00

 State Tax 225.00 900.00

 Local Tax 5.00 20.00

 Social Security Tax 310.00 930.00

 FAMLI Premium 22.05 88.20

Total Deductions:  2,027.05 7,798.20

Net Pay:  2,972.95 12,201.80

EMPLOYEE

PAY STUB

Example of FAMLI deduction  
0.45% of wages  

(Gross wages—deductions not  
subject to FAMLI premiums)



Starting January 1, 2023, most Colorado workers (full-time, part-
time and seasonal) will see a new deduction on their paychecks of 
0.45% of their wages.

This small deduction covers your contribution to Colorado’s new, 
voter-approved Paid Family and Medical Leave Insurance Program 

(FAMLI). For someone making $45,000/year that’s a deduction of less than $8 per 
biweekly paycheck. To see what your estimated deduction will be, visit  
famli.colorado.gov.

You will be able to apply for FAMLI benefits—like paid leave for up to 12 weeks 
when you or a family member experiences a qualifying health issue—starting in 
January 2024.

Frequently Asked Questions
Why am I paying now for a benefit I cannot use 
for a year?

The FAMLI program is funded by premiums made 
by both employers and employees. Contributions 
made in 2023 will establish the fund that will 
eventually pay out benefits to Colorado workers 
in 2024. The gap year is needed to build the funds 
before benefits can be paid.

I did not vote for this, why must I contribute 
part of my paycheck?

When Colorado voters passed Prop 118 in 2020, that 
established the FAMLI Act for all of Colorado. With 
the law now in effect, most businesses and most 
workers across the state are required to comply.

Can I opt out?

No. The FAMLI Act does not allow employees to 
opt out of the program.

I don’t plan on ever using this benefit, do I still 
need to contribute? 

Yes. The FAMLI program is a social insurance 
program, and does not operate like a personal 
health savings account. Your individual 
contributions are not tied to when you apply for 
benefits. Contributions made by both employees 
and employers will fund the social insurance pool 
that will eventually pay out benefits in 2024.

Can I file a claim now?

No. FAMLI benefits will not be available until 
2024. We are in the process of building the 
technology and corresponding processes to accept 
claims. Expect to see more guidance from the 
FAMLI Division on how to apply for benefits in the 
second half of 2023.

Your FAMLI Contributions Start in January.

We’re @ColoradoFAMLI on Social!

famli.colorado.gov

https://famli.colorado.gov/
http://www.facebook.com/ColoradoFAMLI
http://www.instagram.com/coloradofamli
http://www.twitter.com/ColoradoFAMLI
http://www.linkedin.com/showcase/division-of-family-and-medical-leave-insurance/
https://www.youtube.com/playlist?list=PLFQnM5BBKW9BptIaLogWvsQetO2nWaD35
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