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OVERVIEW

12 weeks of paid leave (up to 16)
Replaces a portion of wages

FAMLI is a shared fee based on .9% of wages
between employers and employees. This rate is
set through 2025 by Proposition 118 and was
voted in by Coloradans authorizing a paid leave
benefit to employees for qualifying reasons.

Employers are responsible for “remitting” on
behalf of their employees, and this can be
achieved through an additional wage deduction
as a part of existing payroll processes. An
employer will not be required to pay more than
.45% (or half the premium)* into the program
from its business expenses. 

FAMLI
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PREMIUMS
You are not required to pay the employer share if
you have less than 10 employees.

You may deduct up to 50% of the .9% premium
as a standard payroll deduction if you have 10 or
more employees. 

·(annual income X .009) / 2 = employer share
       o  .45%
·(annual income x .009) / 2 = employee share
       o  .45%

·(annual income X .009) / 2 = employee share
       o  .45%



10+
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9 OR FEWER
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PARTICIPATING
SELF-EMPLOYED

PARTICIPATING
LOCAL

GOVERNMENT
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NONPARTICIPATING
LOCAL

GOVERNMENT
NONPARTICIOATING

SELF-EMPLOYED

EMPLOYER WITH
PRIVATE PLAN

PREMIUM RESPONSIBILITIES

EMPLOYER
PREMIUM

EMPLOYEE
PREMIUM

WHO PAYS FAMLI PREMIUMS? AUTOPAYCHECKS
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NO PREMIUM

UNDER PROPOSITION 118
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WAGES
(Subject to Premiums)

Payments denied as wages under the Federal Unemployment Tax Act (FUTA)

Tips

Employee contribution to 401(k) or IRC 408 simplified Retirement Plans

Disability payments paid in the first 6 months after an employee worked for you

Employer contributions to a Medical Savings Account

Employee-matching contributions into IRC 219 simplified employee pension plan

Payments made by public schools or 501 (c)(3) into annuity contracts or by governmental entities
into deferred compensation plans because of salary-reduction agreements

Payments for personal services, including anything other than cash that has cash value (except
payments to agricultural or domestic workers, which must be cash to be wages)

Employee contributions to a Salary Reduction Simplified Employee Pension Plan (SARSEP)

125 Cafeteria Plan if cash is chosen

Scan here for
more info!

https://cdle.colorado.gov/types-of-payments-that-are-considered-wages


01 Example:
10 or more employees

Elise works for a business with ten or more
employees. Each bi-weekly pay period, she earns
wages totaling $1,600.

Beginning on January 1, 2023, Elise's employer
will deduct 0.45% of her wages from her
paycheck for FAMLI premiums, or $7.20 per pay
period.

Because Elise's employer has ten or more
employees, her employer will also contribute an
equal employer premium of $7.20 for total
compensation of $14.40 per paycheck. The
employer can also pay some or all of Elise's
premium share as an added benefit.
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02 Example:
9 or fewer employees

Mateo works for a business with nine or fewer
employees. Each bi-weekly pay period, he earns
wages totaling $1,200.

Beginning on January 1, 2023, Mateo's employer
will deduct 0.45% of his wages from his paycheck
for FAMLI premiums, or $5.40 per pay period.

Because Mateo's employer has nine or fewer
employees, his employer is not required to pay
an employer premium, though it can choose to
pay some or all of Mateo's premium as a perk.
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$5.40
x 6
x 8

 
$259.20

02 Example:
9 or fewer employees continued...

Mateo's employer has eight employees, each
earning the same amount as Mateo.

Suppose there are six biweekly pay periods in
the quarter. In that case, Mateo's employer will
deduct and remit a total premium of $32.40 for
each employee, for a total quarterly remittance
to CDLE of $259.20.
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biweekly employee premium

number of pay periods in quarter

number of employees

 total quarterly premium 
remittance
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COUNTING YOUR EMPLOYEES

Employer count will be calculated once a year.

Total # of employees = # of employees on the payroll during each of 20 or more calendar
workweeks in the preceding calendar year.

If an employer has ten or more employees who worked for 20 or more weeks in all of 2022,
the employer is required to pay the employer share of the premium for all four quarters in
2023.

Employees on leave must be counted if they are expected to return to active employment
including: 

Paid/unpaid leave, sick or medical leave, other leaves of absence, disciplinary suspension, etc.
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COUNTING YOUR EMPLOYEES

How do out of state employees and remote workers factor into FAMLI?

An employee is subject to FAMLI if:
1. The employee's work is performed entirely within Colorado.

2. The employee performs work both within and outside of Colorado, but
the work performed outside of Colorado is incidental, temporary, or
transitory.

3. The employee's work is not localized in any state, but some work is
performed in Colorado. One of the following is true: (1) The base of
operations is in Colorado, or if there is no base of operations, then the
place from which such services are directed or controlled is in Colorado;
or (2) the base of operations or place from which some part of the service
is directed or controlled is not in any state in which part of the service is
performed, but the individual's residence is in Colorado.

REMOTE EMPLOYEES



FAMLI

11/18

OFFERING PRIVATE PLANS:

PRIVATE PLANS AND SELF INSURANCE

Private Plans must include:
the same number of weeks of benefits
the same level of wage replacement
have no additional requirements or conditions
deduct no more than the same amount from
employee paychecks
cover all employees through the duration of their
employment

The Division coordinates with the Colorado Division of
Insurance to create rules and a regulated market for
employers and insurance companies.

Self Insurance will require a surety bond.
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REGISTRATION & REPORTING

Participation in FAMLI is required for most Colorado employers and employees.

My FAMLI+ Employer will deploy in a phased approach this fall, and all employers will have access
starting in January 2023.

Employers must facilitate the 0.45% premium deductions from employees starting
January 1, 2023.

Submit quarterly wage reports and the 0.9% premium payments to the
FAMLI Division.

The Highlights 



All employers must register and create an account with My FAMLI+ Employer before the first premium payments
are due on April 30, 2023.

My FAMLI+ Employer will deploy in a phased approach in the fall of 2022, and all employers will have access to
register by January 2023. 

Employers must facilitate payroll deductions from employees starting January 1, 2023. 

REGISTRATION AND REPORTING
REGISTRATION RESPONSIBILITY

Starting in 2023, premium payments and wage reports will be due on the same schedule as is typical with
Unemployment Insurance. If an employer fails to submit wage reports and premium payments, the employer
may face a fine of up to $50.00 per employee whose wages are not reported. The 2023 schedule is as follows.
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April 30

Wage report 
*30-day grace period offered*

October 31

Q3 wage report &
payment due.

July 31

Q2 wage report &
payment due.

January 31

 Q4 wage report &
payment due.

PREMIUM PAYMENT & QUARTERLY
WAGE REPORTING SCHEDULE
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*Employers may face a f ine of up to $50.00 per employee whose wages are not reported.



Both employers and employees must begin paying into the fund on January 1,
2023, through payroll deductions. Employers must submit to the Colorado
Department of Labor and Employment their share (if required) and their
employees' share of the premium through an online system at the end of each
quarter. These quarterly filings should be similar to how most companies
submit their unemployment insurance today.
 
These contributions build the FAMLI fund during 2023. Starting on January 1,
2024, employees may file claims to receive their FAMLI benefits through an
online process in development by the Department. 

FAMLI
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REGISTRATION AND REPORTING
STATE'S TIMELINE



ELIGIBLE::

Most Colorado employees become eligible
to take paid leave after earning at least
$2,500 in wages within the State within the
last four calendar quarters. 

Self Employed Workers (1099 or Contract
Workers) may also be eligible if they have
opted into coverage and live and work in
Colorado. 

EMPLOYEES: FAMLI
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WHAT IS FAMLI?

To manage their serious health condition.
To care for a new child (within the first year of birth, foster placement, or adoption.)
To make arrangements for military deployments.
To address immediate safety needs and the impact of domestic violence/sexual assault.

FAMLI will provide Colorado employees with 12 - 16 weeks of paid leave:
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Breakroom Poster HR Fact Sheet FAMLI Premiums
and Benefits

Estimator

To share with employees:
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https://famli.colorado.gov/sites/famli/files/documents/BreakRoomPoster.pdf
https://famli.colorado.gov/sites/famli/files/documents/HRfactsheet_1.pdf
https://co.accessgov.com/famli/Forms/Page/famli/famlicalculator/0

